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Candidates having AOCP Trade Apprentices of Ordnance Factories, AOCP Trade
Apprentices from Govt/Private Organisation having affiliation from Government and
other feeder trades (mentioned above) from both Ordnance Factory Apprentices and
Govt/Private organizations having Govt affiliation and from Govt ITI shall be considered.

After hiring, the AOCP personnel not having apprentice from Ordnance Factories
will be given compulsory 'ONE MONTH' extensive in-house training w.r.t Safe Handling
of explosives, ammunitions, safety norms, Do's & Don'ts, etc. by OFK and only after
successful completion of the training these personnel will be considered for specific job
deployment.

Similarly the personnel from other feeder grades will also be imparted
compulsory 'ONE MONTH' extensive in-house training as mentioned above. On
successful completion of above training the feeder grades candidates will further be
imparted two months On-Job training thereafter they will be considered for specific job
deployment.

3) Age Limit: Between 18 and 40 years as on last date of receipt of application for
General Candidates. Age relaxation, as admissible will be given to OBC-NCL, SC/ST &
Ex-Serviceman candidates as under:

05 Years. (only in respect of the post reserved for SC/ST)
03 Years. (only in respect of the post reserved for OBC)

(i) For SC/ST

(ii) For OBC

(Non-Creamy Layer)
(iii) For Ex-Serviceman Period of Military Service + 03 Years

4) Application Fees - NIL

5) How To Apply- Candidates are required to download and print the Application
Form and fill up the same in BLOCK LETTERS only. Candidate must go through detail
terms & conditions and also check regularly this website for any further updates. The
envelope must be clearly superscripted as "“APPLICATION FOR THE POST OF "TENURE
BASED DBW PERSONNEL ON CONTRACT BASIS”. Application along with other
necessary enclosures & two extra photograph self-attested (in back of the photographs)
are to be forwarded by post to the following address only:

The Chief General Manager,
Ordnance Factory Khamaria,

District: Jabalpur, Madhya Pradesh, Pin -482005

6) Closing Date for Receipt of Application: 21 days from the date of publication
of advertisement in Employment News.

7) Remuneration:

i) Remuneration will be paid at the rate of 1/30th of the pay at the basic of the
relevant pay scale plus dearness allowance for work of 8 hours a day.

ii) Central DA as prevalent will be applicable.
iii) House Rent Allowance as per classification of Cities (when Company Quarter is

not available)

Note: In case of availability of Company Quarters, priority would be given for
allotment of Quarters.

iv) An annual increase of 3% (rounded off to the next ten rupees only) during the
tenure shall be admissible on the Basic Pay, subject to satisfactory performance.

v) The performance of the individual on fixed term employment will be evaluated.
Individuals with performance rating satisfactory & above will be granted an
increment, as applicable to the corresponding pay-scale, on completion of each

2 Page



yeal uug ule empioymene. m

below will be given 3 months' time in writing to improve their performance. After

three months again performance will be evaluated and if again the performance
rating found poor or below, the services of the individual will be terminated by

giving 15 days' notice.

vi) Personnel engaged will be eligible for EPF and will be covered under Employees'
Compensation Act, 1923 [as amended through EC(Amendment) Act, 2017] as per

act and government guidelines.
vii) Personnel engaged on fixed term basis are eligible to Bonus (if applicable) as per

Bonus Act 1965 amended time to time.

viii) Personnel engaged shall be deployed in Night Shift in case of exigency of

production work and shall be eligible for Night Duty Allowance at par with

regular employees as per extant rules.

ix) Personnel engaged shall be entitled for Risk Allowance for similar type of work

where regular employees are entitled. They will be paid Risk Allowance at par

with regular employees as per extant rules.

8) Job Specification: Manufacturing and handling military explosive and

ammunitions.

9) Mode of Selection:

i) Selection of the candidates shall be done based on the Marks scored in the NCTVT

(NAC) and Trade Test/Practical test only, in the order of Merit. Cut off percentage

for calling candidates for Trade test will be decided by the Ordnance Factory
Khamaria based on the Marks secured in NCTVT (NAC).

ii) Merit list will be prepared based on combine marks secured in NCTVT Exam and

Trade test/Practical Test.

iii) Weightage of Marks in NCTVT (NAC) Exam and Trade test/Practical test will be

80% and 20% respectively.

iv)

v)

vi)

Candidates having NAC issued by NCVT in AOCP Trade & Feeder Trades shall be

considered for engagement on Tenure basis. Marks of NAC mark sheet shall be

considered while preparing the merit list.

Candidates qualifying in the NCTVT (NAC) and Trade Test/ Practical test will be

called for Document Verification in the order of Merit. The number of candidates

called for Document Verification will be limited to the number of posts notified

(Discipline / Category wise).
In case of rejection of candidates during the Document Verification process on

account of non-availability of requisite documents / testimonials, not meeting the

advertised criteria with respect to Age, Qualification, Experience, etc., additional
candidates will be called for Document Verification in the order of Merit

(Discipline / Category wise). The number of additional candidates called for
Document Verification will be limited to the number of candidates rejected.

vii) If the candidates in the Merit List found ineligible during any stage of engagement

or fails to report within the stipulated date/period, a candidate wait listed and
belonging to the same category will be considered instead.

10) Rejection of Application/Cancellation of Candidature: Applications received
after the closing date or not meeting eligibility criteria and Terms & Conditions of

advertisement will be summarily rejected.
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11) General Conditions:

i. The self attested copies of educational qualifications, certificate for age proof,

experience certificate from institutions etc., should be enclosed along with the

application.
ii. The OBC candidate applying for the post under OBC category should also have to

submit duly signed undertaking in the format given at Appendix-II of the

Application Form.
iii. Submission of false / incorrect / incomplete information and / or dubious /

bogus documents shall disqualify the candidature.

iv. SC/ST candidates shall be paid second class TA as admissible under the rules in

the shortest route of travel, on production of Govt Bus / Train ticket and Caste /

Community Certificate for document verification. It is mandatory to submit "Bank

Details Form" for reimbursement of TA Claim.

v. SC/ST Candidates appearing for Trade test/ Practical test will have to travel on

their own expenses.

vi. No correspondence/enquiry through Phone/messenger will be entertained.

vii. Canvassing in any form will lead to disqualification.

viii. Mere submission of application form does not guarantee issue of "Call Letter" for

Trade Test/Practical Test.

ix. Only short listed candidates will be informed through e-mail for Trade
Test/Practical Test in due course.

x. Ordnance Factory Khamaria will not be responsible for late / non-receipt of

filled-in application/ Call letters, etc., due to postal delay or any other reasons.

xi. E-mail ID & Phone/Mobile Numbers should be kept active till the completion of

whole recruitment process.

12) Other Benefits and Terms & Conditions:

ii.

iii.

i. Working pattern of the Tenure based personnel will the prerogative of the

employer.

iv.

V.

Personnel engaged will be entitled of 30 days Leave per year. 2.5 days of Leave

will be credited, for every calendar month of service. Leave can be accumulated

by the Personnel during their tenure up to 30 days and can be encashed after

completion of one year. For the last month of Service prior to separation/

completion of Tenure, the Leave of 2.5 days pertaining to the last month of

Service will be credited on the 15th day of that month.

Note: Encashment of Leave in respect of Tenure based Personnel will be

governed by the Rules and Terms & Conditions applicable to the regular

employee as notified from time to time.

Personnel Engaged cannot take more than 5 days leave in a month and cannot

take continuously 3 days leave in 'a stretch except on medical ground. Under

special circumstance employer can give relaxation in availing leave not more 30

days in a year subject to number of leave credited in his/her account.

Tenure based personnel will not be entitled for any other medical benefits in any

of the Ordnance Factory Hospitals & Dispensaries or elsewhere. In case of an

emergency, facilities in Ordnance Factory Hospitals / Dispensaries can be availed.

Tenure based personnel will be entitled for safety and protective gears,

equipment, kits etc. as per the Company norms.

vi. Female personnel will be entitled to Maternity Benefits as per the provisions

under the Maternity Benefit Act, 1961.

vii. Engagement of Tenure based Personnel shall be on contract basis initially for a

period of ONE year which may be extended up to a maximum period of FOUR

year from the date of engagement (including initial period) based on factory
requirement and individual performance.

viii. The Tenure Based Engagement will not confer any right on the Personnel to
claim the status of a regular employee of the Company.
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